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Results: Physicians
Underlying Discrimination:
76% of female physicians have experienced
gender discrimination, primarily in the form
of inappropriate language or offensive
words from their colleagues.6
Root Causes to Discrimination:
Belief that women aren’t fit to be doctors
lies in the established metaphor “medicine
as war,” comparing physicians to masculine
soldiers that have agentic characteristics,
including intelligence and courage.7
What’s Wrong with this Picture?
Female physicians are now half of medical
school matriculants and bring a different
perspective of psychosocial discussion and
greater patient involvement.8,9

Results: Nursing
Underlying Discrimination:
9.1% of RNs are male, and most report
experiencing lateral violence from female
colleagues related to their role incongruity.10
Root Causes to Discrimination:

These gender roles prescribed to each career
has created a believed hierarchy between
physicians and RNs. With this hierarchy each
profession tends to be excluded from the
other’s communication.13,14

Since physicians are seen as the agentic
leader, nurses as the communal followers,
nurses can be left out of clinical decisionmaking process.

Each role brings an important perspective to
holistic patient-centered care, therefore,
communication between all healthcare
professionals should be improved for the
safety of all patients.15

Implications on Practice: Proposed
Solutions

Healthcare professionals should understand and
reflect their own biases and stereotypes.

Lastly, all healthcare professionals should
introduce themselves with their name first, then
title.

A class focused on changing the language
regarding gender stereotypes in healthcare
should be provided in both nursing and medical
schools to better educate those going into the
forefront of patient care. This education should
include changing the metaphor and usage of
“war is medicine” and remove gender indicators
when speaking about a nurse.
Societally ingrained stereotypes of feminine,
communal characteristics are projected onto
the role of a nurse. These characteristics
include caring, empathetic, and emotional.

These solutions were inspired by Alan Bleakly’s
research on language in medicine.
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What’s Wrong with this Picture?

“Their horny hands were detrimental to
caring” - Florence Nightingale, Mother of
Nursing on men in the nursing profession.11

Conclusion: Effect on the
Interprofessional Relationship &
Patient Care

A Discourse on the Gendered State of Healthcare:
A Comprehensive Literature Review
Background
This literature review was an analysis of over
thirty scientific and peer reviewed sources,
including qualitative and quantitative studies,
in order to present the current state of
stereotypes and discrimination towards
female physicians and male nurses. This
exploration revealed the root to this
discrimination as the male gendered
stereotypes of physicians and female
gendered stereotypes of registered nurses,
and gave a comprehensive understanding of
the issues of gendered stereotypes on
personal and interprofessional levels.

Frameworks: Gender Role
Theories
Role Congruity Theory
When someone’s gender is seen to have a
lack of fit with their chosen role, negative
views and discrimination are created and
projected onto these individuals.1
In society, men are believed to have agentic
characteristics including intelligence,
courage, and determination, while women
are believed to have communal
characteristics including caring, empathetic,
and emotional.2 Research also shows that
physicians ideally have agentic
characteristics, while nurses have
communal characteristics, therefore making
this professions genderized.3,4 This creates
negative feelings when an individual enters
a role where their gender does not fit the
stereotypes of their profession. These
negative feelings about gender and role are
then projected onto the ”unfit” individual,
resulting in discrimination and prejudice.5

American Nurses Association definition of
nursing does not involve gender. You do not
have to be a specific gender to have the
ability to care for patients.12

